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Overall Recommendation: 

 The school is recommended for full authorization for six years as a 
British school in Spain for Nursery (2-3 years) to Year 13 (18 years) 
for 750 children. 
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History and Context of the School: 
 
St. George’s School of Sevilla opened in 2009 and currently offers British education to 
pupils from Nursery to Year 12. At present there are 280 pupils on roll, with one class 
in each year group, apart from Years 4 and 7 where there are two classes. The school 
aims to become a two-form entry school with pupils aged 3 to 18 with a total number 
of 750 on roll. 
 
At present 71% of the pupils are Spanish and 9% are British. The remaining 20% are 
made up of a diverse group of 17 other nationalities. 
 
The school forms part of the St. George’s group, which currently runs five British 
schools in Spain. 
 
Initial authorisation was granted in 2009. Full authorisation was given for Nursery to 
Year 6 in 2010. Temporary authorisation was given for Years 7 to 10 in 2010 and for 
the full secondary age range in 2015. 
 
The purpose of this inspection is to assess the whole school, up to Year 13, for full 
authorisation. 
 

Accommodation and Resources: 
 
The school provides accommodation and resources appropriate for the delivery of the 
British curriculum. 
 
Accommodation is provided in a large, three-floor converted building that is shared by 
both the primary and secondary departments and includes outdoor play areas, sports 
facilities, dining facilities and an auditorium. The building contains sufficient space to 
cover the projected future expansion, requiring only minor interior reconstruction to 
adapt it for school use.  
 
Classrooms are of an appropriate size for the number of pupils and are suitably 
furnished for each age group. 
 
Specialist rooms exist for science, music, art and information and communications 
technology (ICT). These are adequately equipped and appropriate storage space is 
provided. As the school grows, further specialist rooms will be needed, including an 
additional laboratory in secondary and ICT suite in primary.   
 
Three libraries have now been established, one for each of foundation, primary and 
secondary stages. The number of books available has increased steadily. In addition, 
primary classrooms each contain attractive and comfortable reading areas.  
 
There is a spacious gym for sports and the school has access to extensive playing fields, 
a large central patio, a hard court area and a swimming pool. Foundation stage pupils 
have easy, although not direct, access to their own outdoor area.  
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There are adequate toilet facilities, including some appropriately adjacent to the 
foundation stage classrooms. Dining facilities are good and food is cooked on the 
premises.  
 
Pupils’ work is very well displayed in classrooms and in corridors around the school. 
This creates an extremely welcoming and stimulating learning environment. 
 
All classrooms have ceiling mounted projectors and e-beam technology to allow 
whiteboards to be used interactively. Teachers use these regularly, but not always 
effectively. The school must ensure that the projectors are correctly focussed and that 
the text being displayed is clear enough for pupils to read, as at present this is often 
not the case.  
 
There are sufficient practical resources throughout the school to teach the curriculum. 
The number and range of secondary textbooks have improved. There are sufficient 
printed resources in primary, although teachers tend to rely on photocopies as the 
textbooks they have do not relate to the current curriculum. 
 
Staff facilities are good. 
 

Health and Safety: 
 
The school provides a safe environment for staff and pupils. 
 
The school has detailed policies and plans in place regarding health and safety 
procedures and child protection. Fire drills are held regularly and evacuation 
procedures are clearly displayed.  
 
Criminal record checks have been obtained for all staff, both from their country of 
origin and from Spain.  
 
The building and grounds are clean and well maintained. 
 
Break times are supervised with an adequate ratio of teachers to pupils. 
 

The Curriculum: 
 
The curriculum is essentially British and the requirements of the Early Years 
Foundation Stage and English National Curriculum are being satisfied. There is 
adequate time provided for British and Spanish subjects.  
 
There are a satisfactory number of options at IGCSE and A-level and the school plans to 
add additional subjects as the numbers on roll increase.  
 
Schemes of work show that the curriculum is carefully planned in all subject areas. In 
primary, a pupil-led learning model has been introduced in which pupils in each class 
can suggest and vote upon the theme that will be taught that term. Individual class 
teachers then base their planning around this theme. Staff and pupils testify that this 
has led to increased interest in and motivation for topic work. However, managers 
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must carefully monitor that full and balanced coverage of the curriculum objectives are 
achieved, as there is currently some variation between classes.    
 
Individual Education Plans (IEPs) are in place for children who have been identified as 
having learning difficulties and adult support for these pupils is timetabled. Planning 
throughout the school also lists in detail opportunities for appropriate challenge in the 
work set, including for more-able pupils.   
 
An effective programme for personal, social and health education is in place. In 
addition to planned lessons, children have regular opportunities to discuss their 
feelings and concerns through discussion activities, class ‘worry boxes’, and through 
the student  council.  
 
The school provides a range of extra-curricular activities, including football, netball, 
drama, chess and German. 
 

Staffing: 
 
The teaching staff is appropriately qualified and teachers are effectively deployed in 
their areas of specialism.  
 
Staff retention has been a concern in the past. The vast majority of staff have joined 
the school within the last two years. However, following the implementation of an 
induction programme for new staff, none of the current teachers have expressed an 
intention to leave at the end of this school year. 
 
There is a good pupil to teacher ratio. There is a full time teaching assistant in each of 
the foundation stage classes and they are very effectively deployed. One further 
assistant then provides the majority of support for the rest of the school. The amount 
of support provided will need to increase as the school grows.   
 
Weekly meetings enable staff to contribute directly to school development. 
Opportunities have been provided this year for staff to attend both internal and 
external training courses. 
 
Teachers display high levels of motivation and are clearly committed to the school’s 
future development and improvement.  
 

Teaching and Learning: 
 
The quality of teaching is never less than satisfactory and is often good.  
 
Where teaching is good, there is a positive teacher-pupil relationship, pupils are 
engaged and involved in a range of activities which are suitably differentiated 
according to ability. 
 
Where teaching is only satisfactory, the levels of oral and written English are too low, 
the main focus of the lesson is insufficiently clear and work is not always well matched 
to pupils’ abilities.  
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The school has identified as a main priority the raising of standards of both spoken and 
written English. Very good work is being done in the foundation stage and key stage 
one classes to ensure that children rising up through the school are able to 
communicate  effectively and have the necessary basic phonic and reading skills. From 
this year onward the school will aim for all pupils to take English as a first language 
qualifications.  
 
Policies and initiatives implemented by the new management team (for example with 
regards to planning, marking, and presentation of work) are being followed throughout 
the school. Managers must now continue to use the appraisal process to ensure that 
they are used consistently well.  
 
Behaviour is good and pupils are happy, confident and polite. They demonstrate a 
desire to learn and an enthusiasm for school.  
 

Assessment: 
 
There is a clear policy for the marking of pupils’ work and this is followed consistently 
throughout the school. In the core subjects children are informed clearly of what they 
have done well and what they could do next to improve further. Pupils are also given 
regular opportunities to self-assess and review their own work. 
 
Pupils are regularly assessed and this is now more systematic than before. New 
tracking systems for the recording of pupil data have been put in place this year. This 
data will now form the baseline from which pupil progress will be monitored in the 
future. As the systems have been in place for only six months, it is not yet possible to 
evaluate their effectiveness. Therefore management must review the systems in the 
near future to ensure they are providing the data necessary to drive improved pupil 
performance.  
 
The school’s first set of IGCSE results last year were disappointing. Teacher assessment 
and mock exam results suggest that improved teaching and better targeted support 
for pupils mean that this year’s results will be significantly better.  
 
Communication between school and home is improving. New formats for reporting to 
parents have been introduced this year. Parents have been given several opportunities 
to meet with the head teacher and other staff and will be invited to participate in a 
satisfaction survey shortly.  
 

Leadership and Management: 
 
Following a period of upheaval for the school, the current head teacher has been in 
post for the past ten months. Her vision and determination have had a noticeable 
impact on school development. She has put in place a management structure that is in 
line with that in the UK, including the appointment of key stage co-ordinators and a 
head of primary. The post of head of secondary is currently vacant and will need to be 
filled soon. 
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The current senior management team provide good leadership. They have a shared 
vision for the school and are committed to school improvement. They have a sense of 
purpose and high aspirations. The policies they have put in place for behaviour, 
planning, and assessment are reflected consistently across the school.  
 
Staff feel supported and motivated by senior managers. An effective process for staff 
appraisal is in place. This, coupled with an increased focus on professional 
development, mean that there is now greater consistency in how children are taught 
through the school.  
 
The school has undertaken a rigorous process of self-review and the current school 
development plan is firmly focussed on raising educational standards.  
 

Response to the previous inspection report: 
 
Since the previous inspection in 2015, an induction programme has been implemented 
to help reduce staff turnover.  
 
A clear management structure has been put in place, although a head of secondary still 
needs to be appointed. 
 
There is a thorough plan for the development of key stage five. 
 
Additional measures have been put in place to provide educational support for 
secondary pupils. 
 
The art room has been better resourced and there are more secondary textbooks. 

 
Recommendations: 
 

 Ensure that, as the school grows, the building is suitably adapted for the 
increased pupil numbers, including additional specialist rooms, such as science 
laboratories and computer facilities.  

 

 Continue and further develop measures to retain staff. Ensure the school has 
sufficient teaching and support staff in good time for the increased pupil roll.  

 

 Continue to improve standards of English throughout the school, including 
through the teaching of all pupils as if English was their first language.  

 

 Maintain the focus on academic rigour and ensure assessment data are 
evaluated carefully, to ensure improved pupil performance throughout the 
school, especially in external examinations.  
 
 

 

 


