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Overall Recommendation: 

 The school is recommended for full authorisation for 6 years from 
pre-nursery to year 6 for up to 600 pupils. 
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Introduction 

The Lady Elizabeth School was founded in 1987 and has developed to offer both primary and 

secondary education. Growth in pupil numbers has resulted in the school being split on two 

sites. The junior school moved to a purpose-built site on the Cumbre del Sol, Benitachell in 

2009. Pupil numbers have more than doubled since the previous inspection in 2009 and there 

are currently 509 pupils on roll in the junior school. The site has capacity for 600 pupils. 

In June 2014 the ownership of the school was transferred from the Laude group to 

International Schools Partnership (ISP). 

The purpose of this inspection is to reassess the junior school for authorisation as a British 

school in Spain.  

 

Accommodation and resources 

The school has very good accommodation and is adequately resourced. 

The school building provides a safe and comfortable environment for both pupils and staff.  

The pre-nursery, Early Years and Foundation Stage (EYFS) and key stage 1 (ks1) classrooms on 

the lower floor have immediate access to outdoor play and learning areas. The key stage 2 

(ks2) classes on the first floor have an exit to the main playground and sports facilities. Wide 

corridors ease movement within the main building and bright, stimulating displays celebrate 

student success. The staffroom provides a suitable base for teachers to work and sufficient 

office space is available for meetings. 

Classrooms are a good size and are suitably furnished. Smaller classrooms are available for 

small group withdrawal work for students with specific needs, such as learning English as a 

second language. Displays create an attractive working environment throughout the school.  

The site boasts excellent specialist facilities for sports. The gymnasium, large outdoor sports 

pitch and swimming pool cater for both the physical education curriculum and extra-curricular 

activities. A wide selection of sports equipment is available; this has improved since the 

previous inspection. There are dedicated music and computer rooms. Potential difficulty with 

the small size of these rooms is solved by timetabling the two subjects so that half the number 

of pupils use each room at any one time. Small practice rooms are also available for individual 

music lessons. 

The spacious dining room is well equipped with appropriate folding tables and benches. Meals 

are provided by an outside catering service and pupils have the option to bring a packed lunch. 

Pupils eat in an organised, clean and well-maintained environment. Toilet facilities are suitable 

for a school of this size and for the intended age range. 

An attractive library, which is sometimes used as an extra teaching space, is stocked with a 

selection of fiction books. Further investment in relevant and age-appropriate books might 

encourage the pupils to read more, whilst ensuring that reading is suitably challenging.  
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A range of teaching resources is used in lessons; most of these materials are prepared by the 

teachers themselves. However, printed resources of good quality are in short supply.  

Since the last inspection, significant investment in information and communications 

technology (ICT) has been made with most classrooms now having interactive whiteboards and 

projectors. They allow teachers to provide pupils with more varied learning experiences. There 

are not enough  of these resources in the pre-nursery and EYFS rooms. Pupils’ access to ICT for 

research and investigation is limited. A trolley with a set of lap top computers is available for 

ks1 groups to use in classrooms, but there is presently no provision for ks2 groups. Access to 

ICT is particularly relevant to fulfil the requirements of the International Primary Curriculum 

(IPC) programme of study, which the school has introduced this academic year. Each unit of 

work from the IPC is based on a particular theme which is investigated through different 

subjects. There is an expectation for pupils to carry out a range of subject research activities 

whilst exploring each theme.  

In one pre-nursery classroom, excellent use is made of an area to provide children with  

exciting experiences. A stimulating range of materials encourages investigation of senses 

through play. These encourage children to explore, touch, feel and imagine, developing 

emotional, physical and language skills as well as being great fun.  

 

Health and safety 

The school is safe, secure and fit for purpose.  

Issues identified in the previous report have been addressed. The EYFS play area is safely 

fenced off to separate the younger children from ks2 pupils at break times, and pupils do not 

use this area whilst other groups are using the main playground. Appropriate toilet facilities, 

including separate toilets for boys and girls, have been introduced for EYFS and ks1 areas. 

There is a designated health and safety officer who has time allocated for the monitoring of 

equipment and procedures. Evacuation routes are displayed throughout the building and fire 

extinguishers are readily accessible. Termly fire drills are held to practise emergency 

evacuation. A significant proportion of teachers have first aid training and there are systems in 

place for dealing with accidents. The school has clear guidelines on dealing with bullying, which 

are understood by teachers. Risk assessment is carried out prior to off-site activities.  

Points of entry and exit are well supervised at relevant times of the day. Gates are locked to 

ensure security of the site outside these times. Entry to the building during the school day is 

via the front entrance and the reception area, which is staffed at all times. 

The current procedures for safeguarding are thorough. The school expects all staff to have 

Criminal Records Bureau (CRB) checks or the Spanish equivalent on appointment. However, 

procedures should be updated to use the International Child Protection Certificate.  
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The curriculum 

The curriculum offered is broad, balanced and meets the requirements of the EYFS and 

National Curriculum. The time provided for British and Spanish subjects is appropriate. 

The EYFS planning shows a consistent approach and learning  activities are appropriate for 

pupils of this age range; this has improved since the previous inspection.  

This academic year, the curriculum has been updated to include new programmes of study for 

numeracy and the introduction of the International Primary Curriculum for arts, humanities 

and science subjects. The development of important cross-curricular skills such as speaking, 

listening and writing is evident in planning documents. Extension work for the more able and 

support materials for lower ability pupils are included in plans; these are used effectively to 

provide challenge and support in lessons. 

The provision for pupils requiring an adapted curriculum is good, including withdrawal classes 

for language  and special educational needs (SEN) support. 

The scheme of work for literacy follows the National Curriculum, but to ensure progression 

from one year to the next a more structured programme of study should be developed. The 

absence of an overarching programme across all year groups means that some pupils are not 

challenged sufficiently.  

Aspects of the personal social and health education (PSHE) curriculum are introduced through 

assemblies and  work based on themes. However, there is no overall programme for PSHE and 

therefore complete coverage of the curriculum is not achieved. 

The school ‘plus club’ offers a good variety of extra-curricular opportunities, which are popular 

with pupils. Activities include traditional sports, martial arts, music, dance, cooking, crafts and 

drama.  

 

Staffing 

Teachers are well qualified, with varied and relevant experience and are deployed effectively.  

Staff retention is very good. Teachers feel supported, care greatly about their roles and are 

happy working in the school. 

In response to the previous inspection report, a coordinator for the EYFS has been appointed 

and there is appropriate supervision of pupils. Coordinators’ roles have also been introduced 

across primary to include ks1, lower ks2 (years 3 and 4) and upper ks2 (years 5 and 6). This has 

provided another level of support for teachers who recognise and appreciate the advice and 

direction provided. Coordinators are involved in staff appraisal and support teaching and 

learning through a cycle of lesson observations. The professional development of staff now 

involves external providers in addition to in-house training and this is helping teachers with the 

transition to the updated curriculum.  
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Teachers  contribute to school development and feel involved in decision making. For example, 

a staff survey was used to help determine the school’s development priorities for 2015/16.  

Support teachers and teaching assistants impact positively on pupils’ learning. The system for 

SEN referral, withdrawal and support works well. Teaching assistants in pre-nursery and EYFS 

effectively assist learning and manage routines. The absence of teaching assistants in the 

larger ks1 classes affects the amount of individual attention that pupils receive. One result is 

that teachers have limited time to assess progress in skills such as reading.  

 

Teaching, learning and assessment 

The overall standard of teaching is very good.  

In the 20 observed lessons, teaching was at least satisfactory with the majority of sessions very 

good or outstanding. Lessons are structured with clear objectives and are interesting for 

pupils. Teachers insist on the use of English in classrooms and this policy is reaping dividends 

as the standard of spoken English amongst students is impressive. Teachers develop very 

positive relationships with children and as a result behaviour in lessons is very good. 

Reminders are given as necessary to encourage children to work hard and behave well. 

Examples of outstanding lessons: 

 Year 2 pupils investigated the directions clockwise and anti-clockwise. The teacher 

introduced the terms using a  visual stimulus and discussed this with the whole group. 

Pupils were then asked to use individual clocks to practise and develop their ideas before 

planning a route around a maze whilst vocalising the directions. The teacher moved from 

table to table, supporting and extending as appropriate. Pupils then talked about their 

routes in pairs before feeding back to the whole class. A reflection on the terms closed the 

activity well and reinforced what the pupils had learned. 

 

 Year 5 pupils reinforced and extended their understanding of energy sources through a 

series of matching exercises of increasing difficulty. Pupils worked effectively in groups and 

were asked to justify their decisions. The teacher effectively supported children with extra 

guidance and extended others through probing questioning. Periodic whole group 

reflection shared the best ideas. 

These outstanding lessons effectively used the pupils’ own ideas, involved them in productive 

cooperation with others, and challenged the more able while supporting those who found the 

activities more difficult. 

In the few  lessons where learning is only satisfactory, teacher explanation lacks pace. The 

introduction to activities is aimed at the lower ability pupils and is therefore slow, with the 

more able children waiting unnecessarily to get started. 

Pupils are generally making good progress and can apply their learning to a range of situations. 

There is a clear desire to learn and to do well. Pupils want to complete activities to a high 
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standard, demonstrating good levels of concentration and application. Spoken English is 

accurate and care is taken with written work. 

Standards in numeracy are good. However, in literacy some pupils are not progressing at the 

expected rate. Whilst class activities are suitable for pupils, they do not necessarily build on 

prior learning. The result is that some pupils capable of working with more advanced skill are 

not challenged to do so early enough. In particular, expectations for reading and 

comprehension are low in years 3 and 4. A comprehensive programme of study for literacy 

would ensure that learning becomes more demanding as pupils progress.  

In pre-nursery, video and photography are used successfully to capture daily progress and this 

evidence is shared with parents electronically. Assessment portfolios are used very effectively 

in EYFS to follow pupils’ progress and inform teaching. In ks1 and ks2  marking of pupils’ 

written work informs pupils well about their progress. Constructive comments on work guide 

pupils towards the next steps in their learning, but overall there is an inconsistent approach to 

this. Consequently, not all pupils understand how to improve their work. 

 

The spiritual, moral and cultural development of pupils 

The school effectively provides for the development of pupils’ attitudes and values.  

Pupils enjoy school and are proud of belonging to Lady Elizabeth’s. Behaviour is very good in 

lessons and around school. There is a real emphasis on positive relationships and these are 

promoted consistently by the staff. Pupils want to be involved in all aspects of school life and 

are keen to do their very best. Children are encouraged to take on responsibility. For example, 

members of year 6 reward younger children with raffle tickets for walking in well from 

playtime.  

The International Primary Curriculum personal goals are referred to as ‘monthly values’ which 

are discussed in assemblies and promoted through displays. Pupils are aware of the values and 

of their significance. Pupils are rewarded with house points and gold stars when they 

demonstrate the relevant value; this clearly motivates pupils to behave in a mature way. 

 

Leadership and management 

The school leaders have a positive impact on teaching and learning, motivating both staff and 

pupils. Their emphasis on the importance of effort, high standards and forming positive 

relationships is evident throughout the school community and in every classroom. 

The school is led with passion and commitment. The head teacher exudes positivity, which 

permeates through the whole school. The leadership team, consisting of the head teacher and 

four key stage coordinators, is dedicated, supportive of staff and manages the school well. The 

leaders have high aspirations and a clear vision for the school and its pupils. They are aware of 

the strengths and weaknesses of the school and systems are in place for staff appraisal. There 

is evidence of strategic planning for improvement. For example, introduction of an accelerated 
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reading programme has been identified as an area for development in order to improve 

reading and learning habits of pupils.  

The leadership shows a commitment to continuing professional development of staff, which 

has improved since the previous inspection. Additional training is still needed to support 

teachers with curricular change and advances in technology. 

The head teacher is also responsible for leading the senior school and  therefore works at two 

sites. The distance between the two sites means not always being physically present when 

needed. Growth in pupil numbers in the junior school is increasing the demands made on the 

leadership team and the appointment of a full-time head teacher for the junior school might 

better support the school’s development. 

 

Recommendations 

 Ensure that learning in literacy becomes more demanding as pupils progress by developing 

a comprehensive scheme of work and making sure all teachers implement it. 

 Consider the appointment of a full-time head teacher for the junior school to support the 

current leadership team and the school’s development. 

 Introduce teaching assistants to support teaching and learning in ks1 and lower ks2. 

 Increase access to technology for ks2 pupils. 

 Extend the introduction of interactive whiteboards and projectors into the pre-nursery and 

EYFS classrooms to provide pupils with more varied learning experiences by allowing them 

more access to ICT. 

 Support teachers and enrich learning by increasing the availability of better quality printed 

resources. 

 Encourage pupils to read more by acquiring more age-appropriate books. 

 Increase the number of permanent learning areas in each pre-nursery classroom to 

provide more attractive and stimulating surroundings for pupils. 

Conclusion 

The Lady Elizabeth Junior School provides a high quality British education for its pupils from 

pre-nursery through to year 6. The attractive site offers welcoming and safe surroundings for 

children and staff. Facilities are very good and resources are adequate to implement the 

curriculum. The standard of teaching is very good. Warm relationships are fostered with 

pupils, who enjoy school and make good progress in a supportive and caring environment. The 

teachers are supported and guided by dedicated school leaders. 

The school is recommended for full authorisation for a further 6 years. 


